VISIT WWW.OKETHICS.ORG FOR MORE INFORMATION ON UPCOMING EVENTS

OKLAHOMA BUSINESS ETHICS CONSORTIUM
TULSA CHAPTER EVENTS

DOUBLETREE HOTEL DOWNTOWN | 11:30 AM TO 1:00 PM
616 WEST SEVENTH STREET | TULSA, OKLAHOMA

OK ETHICS

“A Champion’s Perspective”
THURSDAY, October 25 | GUEST SPEAKER

R | Jay's father, Bud Wilkinson, was one of the greatest coaches in col-

BILL COSBY

lege football history. His son, Jay Wilkinson, was a standout football
player at Duke University where he earned All-American honors. Af-
ter graduating from Duke, Jay pursued a divinity degree and, later,
, after spending years in public service, he worked in an executive
L T capacity with the financial services industry for 37 years. Jay has

RN uthored two books, including the latest Dear Jay, Love Dad: Bud
Wilkinson’s Letters to His Son, released January 2012. His presentao-
Fb-‘y Wl tion to OK Ethics will center on principles such as values, aftitude,
| I NS o rcparation, perseverance, character, selflessness and faith—all

NG

= tools that will help individuals weather storms of ethical conflicts.

°*0® COMING SOON TO OKLAHOMACITY @@«

Unless otherwise noted, events listed will be held at: The Petroleum Club | 100 North Broadway Avenue | Oklahoma City

Recommended for 1 CPE in Ethics

Thursday, November 15, 2012 FRIDAY, December 7, 2012

Joel Manby is President and Chief Executive Officer

Presented by Harry the Fishl Guy; co-author of the of Herschend Family Entertainment Corporation (HFE).

bestselling book, Fish!, that creates fun at work

while maintaining one’s integrity. With a Ph.D. in
experience, Harry worked with Ken Blanchard and
collaborated with Norman Vincent Peale on the
launch of the book, The Power of Ethical Manage-

It is the largest family-owned theme park corporation
in the U. S. with 26 properties in ten states. He now
shares the principles that make HFE successful in his
new book, Love Works. Manby has incorporated the
definition of love the verb into the company’s existing

ment. You will leave this session feeling invigorated | organic culture to establish how leaders are to behave. Mr. Manby will be
and inspired! avaible for book signing after the program.

TULSA MEETINGS
Cost: Members—$25.00 and Non-Members—$35.00 | Reservations Required at okethics.org

For more details contact: Lynn Flinn | The Rowland Group | lynn@rowland-group.com | 918.836.1900
Michael Oonk | American Bank and Trust Co. | mpo@americanbanktulsa.com | 918.481.3822

* CPE STATEMENT: It is the responsibility of participants to demonstrate applicability of each program as it relates to his/her area of practice. OK Ethics makes no guarantees. Also,
attendees must be present to accept CPE certificates and these will be issued at the back of the room upon the conclusion of the proPmm. Please note that we do not have the manpower
capabilities to email these later. - CPE certificate recipients must be registered on our attendance list to receive a certificate, so please be sure to check in with the registration team.
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AGENDA

October 25, 2012

TULSA CHAPTER MEETING
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COMING SOON TO TULSA

I.  Welcome and Announcements
Kevin Kennemer, The People Group,
OK Ethics Chapter President

Il.  Membership Drive
James Kelley, The Rowland Group

lll. Guiding Principle
Robert E. Schooley, Ed.D., Cherokee Nation Businesses

IV. Speaker Introduction
Michael Oonk, American Bank & Trust Company

IV. Presentation
Jay Wilkinson — Keynote Speaker

THANK YOU!

Many thanks to our volunteers and Legacy team members for making this and every other meeting
possible: Tommy Campbell, David Christie, Tom Clatfelter, Lynn Flinn, Alicia Goodloe, James Kelley,
Kevin Kennemer, Jan Laub, Neal Lehman, Nick Minden, Michael Oonk, Doyle Paden, Shere
Rockwell, Steve Rockwell, John Stancavage, and Susie Wellendorf.

General Disclaimer: Members of the Oklahoma Business Ethics Consortium frequently share informa-
tion concerning various issues and developments that may have legal implications. The discussions,
commentary, and handouts at Consortium meetings or presentations fo other organizations are for
general informational purposes only. They cover only some aspects of the subject topic, and do not
constitute a complete legal analysis of the topic or how it might apply to any particular set of facts.
Before taking any action based on information presented during a Consortium event, participants are
encouraged to consult a qualified attorney. The observations and comments of presenters at Consor-
tium meetings and networking are the views and opinions of the presenter and do not constitute the
opinion or policies of the Consortium or any of its members. Presenters are respectfully requested to
avoid profanity, preaching, politics and selfpromotion during their lectures.
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Unless otherwise noted, events listed will be held at the Doubletree Hotel | Downtown Tulsa | 11:30 a.m.

WHY CAN’T WE ALL GET ALONG?
Overcoming Team

Kevin Kennemer, SPHR

SURVIVING THE TOXIC WORKPLACE
Thursday, January 24, 2013

Dysfunction Linnda Durré, Ph.D.
Linnda Durré, Ph.D., is a psychotherapist, business consultant,
THURSDAY, November 29, national speaker; mogazi‘;e)j Infernef,pond newspaper columnist;
2012 and television and radio talk show host. Linnda will discuss
. proven fechniques for dealing with toxic workplace issues suc-
Panelists: cessfully. Are you dealing with pestering coworkers, unmanage-
able managers, or angry clients? These encounters can take
.GT Bynum their toll on your job performance. Even organizations with
Melissa Clqu, APR codes of conduct and ethics training will sometimes employ people with toxic behavior.
Dr. GGI’Y Richetto In “Surviving the Toxic Workplace,” Linnda teaches you how to pinpoint and treat these
* office maladies with effective communication, integrity and conflict negotiation techniques

that are sure to bring you peace of mind and peace at work.



